
In this course, participants will      uccessful Teaching for Acceptance of                                                                                                                                               
       Responsibility Online enables participants 
to acquire new techniques to model, teach, and 
support responsible student behavior. In 
addition, they will learn how to empower 
students to achieve personal power and 
responsibility in a classroom that models self-
responsible behaviors. Educators will become 
empowered in their personal lives with 
strategies that increase their own sense of 
power.

To the right are the key areas of focus for the 
eight-week online asynchronous course. For 
more information, refer to the syllabus, which 
provides a detailed outline of the course 
material as well as a bibliography of research 
on which the course is based.

 Create an environment that supports self- 
responsible behaviors.

 Identify students low in Personal Power and 
develop strategies to assist them.

 Recognize students low in Mental Models 
and develop strategies to assist them.

 Apply the 4E model to teach self- 
responsible behaviors.

 Conduct a Positive Student Confrontation.
 Use Attribute Awareness, Mind Skills, 

Teacher Talk, and self-responsible language.
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Successful Teaching for Acceptance of Responsibility® Online

Course Description
Successful Teaching for Acceptance of Responsibility is a Performance Learning
Systems® online course that helps experienced and beginning educators create a
classroom environment in which responsible behavior is modeled, taught, and supported.
Participants will explore the underlying causes of irresponsible behavior and learn
specific strategies associated with four instructional approaches that empower students to
be self-directed, responsible learners: helping students develop personal power, helping
students use effective mental models, teaching students appropriate behaviors, and
developing skills for positive student confrontation. As participants learn to mentor,
model, coach, and facilitate responsible actions in their students’ behalf, they likewise
develop increasing responsibility and personal power in their own professional practice.

Course Outcomes
Upon completion of this class, the learner is expected to be able to:

1. Discuss how educational research supports the topics of this course.
2. Discuss the concept of personal power and how it relates to a student’s ability to

be responsible and self-directed.
3. Identify and explain specific Power Strategies—instructional strategies designed

to help students grow in personal power—and how they can be used in the
classroom.

4. Plan, implement, and evaluate the effectiveness of selected Power Strategies in
his or her own classroom, including but not limited to the following: specific
communication strategies teachers can use (Teacher Talk strategies), using
empathy and ownership statements to help students own their problems (the
Problem-Return Technique), strategies for helping students see and feel the role
they play in creating their own experiences (Attribute Awareness), problem
solving (Solution-Seeking Process), and 11 mental skills to help students take
control of their lives (Mind Skills).

5. Discuss the concept of mental models and how they relate to a student’s ability to
be responsible and self-directed.

6. Identify and explain the 18 Mental Models and the specific instructional strategies
associated with each.

7. Plan, implement, and evaluate the effectiveness of Mental-Models strategies in his
or her own classroom.

8. Identify and explain the 4-E model (Educate, Experience, Examine/Evaluate,
Enforce) for teaching students self-responsibility skills, as well as instructional
strategies associated with each step of the model.

9. Plan, implement, and evaluate the effectiveness of five specific strategies
associated with the Educate step of the 4-E model: Direct Teaching, Build a T-
Chart, Red Light/Green Light, Curriculum/Stories, Modeling) in his or her own
classroom.

10. Generalize this course content to reflect how the multicultural and diverse
populations within classrooms have their needs met through application of the
skills, strategies, and knowledge of this course.
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11. Reflect on and continuously evaluate personal practice, adjust accordingly, and
actively seek out opportunities to grow professionally, using the knowledge and
skills of this course.

12. Work collaboratively to share knowledge, skills, and experiences; refine
understanding of content; give and receive feedback; and improve expertise.

Required Text
Moorman, C., & Weber, N. (1989). Teacher talk: What it really means. Bay City, MI:

Institute for Personal Power.

Khalsa, S. S. (2007). Teaching discipline and self-respect. Thousand Oaks, CA: Corwin
Press.

Instructors and learners will also use instructor-generated materials, learner-generated
materials, and Web-based resources to facilitate learning.

Topical Outline List of Concepts

Personal Power Strategies for helping students who are low in personal power; research on
these Power Strategies; steps involved in and activities and lessons
demonstrating the use of the first 11 of the 19 Power Strategies: (1) Provide
Choices, (2) Personalize Choices, (3) Choose, Pick, Decide, (4) Freedom
Phrases, (5) Stretch/Risk/ Challenge, (6) STAR (Stop/Think/Action/
Review), (7) Problem-Return Technique (eight steps involving empathy and
ownership statements), (8) Attribute Awareness, (9) Solution-Seeking
Process, (10) I Can’t Antidotes, and (11) Mind Skills (metacognition,
purposeful focusing/unfocusing, putting things in perspective, letting go,
moving on, shaking it off, positive self-talk, reframing negative into
positive statements, choosing a response, owning responsibility)

Mental-Model
Strategies

Definition of mental models; strategies for helping students who need help
building mental models; the supporting research; the 18 mental models: (1)
clarify how to do things in class, (2) make expectations clear and simple, (3)
share a compelling why for each lesson, (4) give constructive examples of
how to improve, (5) help students understand how to change their behavior,
(6) use the See One/Do One/Teach One strategy to model skills, and let
students practice, then teach them to another student, (7) divide and limit
information, (8) hold students accountable, (9) be consistent, (10) help
students get organized, (11) check on students soon and often, (12) help
students set goals, (13) provide multiple paths to learning, (14) create
structure, (15) demonstrate patterns, (16) be a role model, (17) develop
internal standards, and (18) develop self-referred comments; sample lessons
using mental-model strategies
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Teaching
Appropriate
Behaviors

Research on teaching appropriate behaviors; self-responsible behaviors list;
the 4-E model for teaching behaviors (Educate, Experience,
Examine/Evaluate, Enforce); strategies and compelling whys for teaching
each element of the 4-E model: Educate (Direct Teaching, T-Charts, Red
Light/Green Light, Curriculum/Stories, Modeling), Experience,
Examine/Evaluate (debriefing), Enforce (Punishment vs. Consequences)

Positive Student
Confrontation

Positive Student Confrontation (Three-Part Confrontation Message,
Handling Defensiveness, and Confirmatory Paraphrase)

Course Assessments and Links to Course Outcomes
Throughout the course, the learner will be assessed and evaluated on the completion of
the following assessments. Learning activities include large- and small-group discussions
and assessments for a total of 1016 points.

Modules Topics of Modules Points Correlation With
Course Outcomes

Module 1: Fundamentals of Responsible Behavior 160 1, 2, 5, 10, 11, 12

Module 2: Personal Power—Choices and Teacher Talk 97 2, 3, 4, 10, 11, 12

Module 3: Personal Power—Attributes and Self
Responsible Language

89 2, 3, 4, 10, 11, 12

Module 4: Personal Power—Mind Skills 117 2, 3, 4, 10, 11, 12

Module 5: Personal Power—Problem Return and
Solution Seeking

154 2, 3, 4, 5, 6, 7

Module 6: Mental Models 154 1, 5, 6, 7, 10, 11, 12

Module 7: Teaching Appropriate Behaviors – The 4-E
Model

141 8, 9, 10, 11, 12

Module 8: Positive Student Confrontation 104 2, 9, 10, 11, 12

Total 1016

Criteria specific to each assessment will be explained in conjunction with the
instructional activities.

Instructional Methodology
The instructional methodology of this course focuses on developing, enhancing, and
improving the instructional expertise and pedagogical knowledge base of practicing
educators. Strategies include presentation of new content through online readings, active
construction of knowledge through practice and problem solving, collaborative group
work, personal reflection, structured small-group or whole-class discussion, analysis of
assigned reading, and the application of course content and skills to participant’s
individual grade level, subject area(s), and classroom.

Grading Scale
The course facilitator will post the grading scale.
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Performance Learning Systems’ Late Policy
The grade for late work drops 10 percent each day the work is late. The following
exceptions apply:

 If a participant is sick/hospitalized or has a death in the family, the timing of
makeup work may be arranged with the course facilitator. No points will be
deducted if the work is completed according to the agreement.

 If a participant is on vacation/traveling/etc., the participant must contact the course
facilitator ahead of time to avoid a penalty. This type of absence may occur only
once during a course. All posts should be submitted for the missed module before
leaving; replies may be completed according to agreed-upon timing when the
participant returns.

 If a participant has difficulty completing everything in a week, an extension can be
granted if the participant contacts the facilitator during the week (not at the last
minute).

Performance Learning Systems’ Participant Drop Policy
 Participants are eligible to receive a refund if they attend class for one week or less.

This means participants must withdraw by the end of Module 1 to receive a refund.
 Refunds of the balance of tuition paid will be given, minus the $50 deposit.

Performance Learning Systems’ Academic Integrity Policy
Performance Learning Systems expects absolute academic honesty and integrity from
every course participant. The specific Academic Integrity and Honor Code policies of our
partner colleges and universities are embraced and enforced by PLS instructors. The
following are considered to be serious violations:

 Plagiarism: the use of another’s ideas, data, or words without proper
acknowledgment.

 Fabrication: the use of invented information or the falsification of research or other
findings with the intent to deceive.

 Collusion: improper collaboration with another in preparing assignments or
projects.

 Cheating: an act of deception by which a student misrepresents that he or she has
mastered information on an academic exercise that he or she has not mastered.

 Academic Misconduct: tampering with grades, or taking part in obtaining or
distributing any part of student work that is not his or her own.

Violation(s) or suspected violation(s) will be investigated and pursued according to
specific college/university procedures.

Identity Authentication
The college/university, Performance Learning Systems (PLS), and students share a joint
responsibility to ensure that each student’s contribution in an online course activity
comes from that student alone. For the student, this responsibility has two parts:

1. Students are responsible for positively ensuring that every contribution to an
online course created with the students’ computer account is made by the student
alone. Contributions covered under this policy include: written assignments; quiz
and exam submissions; discussion forum postings; live participation in text-based
chat sessions, phone conferences, and videoconferences. If a student allows
another person to write or make any kind of submission to an online activity in
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the student’s name, then this constitutes cheating and will be treated as a violation
of academic honesty.

2. Students are responsible for ensuring the integrity of their computer account
security by following the actions required of them by the PLS Acceptable Use
Policy. These actions include keeping passcodes private, updating passcodes
when required by Performance Learning Systems, and reporting breaches of the
security policy to the IT Helpdesk.

Course Evaluation
The evaluation of learner work will be based on the defined criteria for learner
assessments. The criteria for learner assessments will be outlined for students prior to
instructional activities and engagement with student learning targets (outcomes). Grading
is based solely on the evaluation of student learning targets and defined criteria for
learner assessments.

Formative assessment of learning outcomes is conducted throughout the course, using a
variety of means that include the following: completion of assessments; constructive
contributions to class discussions (whole-class as well as small-group); sharing of
valuable, pertinent, and/or applicable ideas and experiences; and active participation in
online interactions. It is expected that each participant will contribute to the academic
quality of the course.

Summative assessment includes the completion of weekly learning activities and
assignments for which the participant will need to synthesize class content, apply it to his
or her own practice, and complete a plan for implementing the major components of
content and skill acquired during the course.
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Course Outcome Correlations With INTASC Standards for Teachers

Course Outcomes

Standard 1: Subject Matter

The teacher understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and can create learning
experiences that make these aspects of subject matter meaningful for
students.

1, 2, 3

Standard 2: Student Learning

The teacher understands how children and youth learn and develop, and
can provide learning opportunities that support their intellectual, social
and personal development.

3, 4, 5, 6, 10

Standard 3: Diverse Learners

The teacher understands how students differ in their approaches to
learning and creates instructional opportunities that are adapted to
diverse learners.

10

Standard 4: Instructional Strategies

The teacher understands and uses a variety of instructional strategies to
encourage students’ development of critical thinking, problem solving,
and performance skills.

7, 9, 10

Standard 5: Learning Environment

The teacher uses an understanding of individual and group motivation
and behavior to create a learning environment that encourages positive
social interaction, active engagement in learning, and self-motivation.

1, 2, 3, 10

Standard 6: Communication

The teacher uses knowledge of effective verbal, nonverbal, and media
communication techniques to foster active inquiry, collaboration, and
supportive interaction in the classroom.

2, 3, 4

Standard 7: Planning Instruction

The teacher plans and manages instruction based upon knowledge of
subject matter, students, the community, and curriculum goals.

4, 7, 9

Standard 8: Assessment

The teacher understands and uses formal and informal assessment
strategies to evaluate and ensure the continuous intellectual, social and
physical development of the learner.

1, 4, 7, 9

Standard 9: Reflection and Professional Development

The teacher is a reflective practitioner who continually evaluates the
effects of her/his choices and actions on others (students, parents, and
other professionals in the learning community) and who actively seeks
out opportunities to grow professionally.

3, 6, 8, 10, 11

Standard 10: Collaboration, Ethics, and Relationships

The teacher fosters relationships with school colleagues, parents, and
agencies in the larger community to support students’ learning and well-
being.

12

The Interstate New Teacher Assessment and the Support for Consortium (INTASC) standards were developed by the Council of the Chief
State School Officers and member states. Copies may be downloaded from the Council’s website at http://www.ccsso.org.

© Council of Chief State School Officers. (1992) Model standards for beginning teacher licensing, assessment, and development: A
resource for state dialogue. Washington, DC: Author. http://www.ccsso.org/content/pdfs/corestrd.pdf.

http://www.ccsso.org/
http://www.ccsso.org/content/pdfs/corestrd.pdf
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Course Outcome Correlations With National Board for Professional Teaching
(NBPTS) Propositions and Standards

Proposition 1: Teachers are Committed to Students and Their Learning. Course Outcomes

NBCTs are dedicated to making knowledge accessible to all students.
They believe all students can learn.

1, 2, 3, 4, 5, 6, 7, 8, 9, 10,
11, 12

They treat students equitably. They recognize the individual differences
that distinguish their students from one another and they take account for
these differences in their practice.

10

NBCTs understand how students develop and learn. 1, 2, 3, 4, 5, 6, 7, 8, 9, 10,
11, 12

They respect the cultural and family differences students bring to their
classroom.

10

They are concerned with their students’ self-concept, their motivation
and the effects of learning on peer relationships.

1, 2, 3, 4, 5

NBCTs are also concerned with the development of character and civic
responsibility.

1,2,3

Proposition 2: Teachers Know the Subjects They Teach and How to Teach
Those Subjects to Students.

NBCTs have mastery over the subject(s) they teach. They have a deep
understanding of the history, structure and real-world applications of the
subject.

1, 2, 3, 4, 5, 6, 7, 8, 9, 10,
11, 12

They have skill and experience in teaching it, and they are very familiar
with the skills gaps and preconceptions students may bring to the subject.

1, 2, 3

They are able to use diverse instructional strategies to teach for
understanding.

Proposition 3: Teachers are Responsible for Managing and Monitoring
Student Learning.

NBCTs deliver effective instruction. They move fluently through a range
of instructional techniques, keeping students motivated, engaged and
focused.

4, 5, 6, 7, 8, 9

They know how to engage students to ensure a disciplined learning
environment, and how to organize instruction to meet instructional goals.

1, 2, 3, 4, 5, 6, 7, 8, 9, 10,
11, 12

NBCTs know how to assess the progress of individual students as well as
the class as a whole.

6, 8, 10

They use multiple methods for measuring student growth and
understanding, and they can clearly explain student performance to
parents.

Proposition 4: Teachers Think Systematically about Their Practice and
Learn from Experience.

NBCTs model what it means to be an educated person – they read, they
question, they create and they are willing to try new things.

11, 12

They are familiar with learning theories and instructional strategies and
stay abreast of current issues in American education.

1, 11, 12

They critically examine their practice on a regular basis to deepen
knowledge, expand their repertoire of skills, and incorporate new
findings into their practice.

11



Successful Teaching for Acceptance of Responsibility Online—Syllabus Updated January 20108

Proposition 5: Teachers are Members of Learning Communities.

NBCTs collaborate with others to improve student learning. 12

They are leaders and actively know how to seek and build partnerships
with community groups and businesses.

12

They work with other professionals on instructional policy, curriculum
development and staff development.

12

They can evaluate school progress and the allocation of resources in
order to meet state and local education objectives.

12

They know how to work collaboratively with parents to engage them
productively in the work of the school.

12

Reprinted with permission from the National Board for Professional Teaching Standards, www.nbpts.org. All rights reserved.



Successful Teaching for Acceptance of Responsibility Online—Syllabus Updated January 2010 9

Bibliography

Alexitch, L. R. (2005). Applying social psychology to education. In F. W. Schneider & J.
A. Gruman (Eds.), Applied social psychology: Understanding and addressing
social and practical problems (pp. 205–228). Thousand Oaks, CA: Sage.

Armour-Thomas, E., & Allen, B. A. (1993). How well do teachers teach for the
promotion of student thinking and learning? Educational Horizons, 71(4), 203–
208.

Bandura, A. (1986). Social foundations of thought and action: A social cognitive theory.
Englewood Cliffs, NJ: Prentice-Hall.

Bandura, A. (1997). Self-efficacy: The exercise of control. New York: W. H. Freeman.

Barton, P. E. (2005). One-third of a nation: Rising dropout rates and declining
opportunities. Princeton, NJ: Educational Testing Service.

Benenson, J., & Dweck, C. (1986). The development of trait explanations and self-
evaluations in the academic and social domains. Child Development, 57, 1179–
1187.

Berkowitz, M. W., & Bier, M. C. (2005). What works in character education: A
research-driven guide for educators. St. Louis, MO: Character Education
Partnership. Retrieved July 9, 2005, from http://www.character.org/
featuredreports

Boggiano, A. K., & Katz, P. (1991). Maladaptive achievement patterns in students: The
role of teachers’ controlling strategies. Journal of Social Issues, 47(4), 35–51.

Brophy, J. (2004). Motivating students to learn (2nd ed.). Mahwah, NJ: Erlbaum.

Butland, M. J., & Beebe, S. A. (1992, May). Teacher immediacy and power in the
classroom: The application of implicit communication theory. Paper presented at
the annual meeting of the International Communication Association, Miami, FL.

Dweck, C. S. (1998). The development of early self-conceptions: Their relevance for
motivational processes. In J. Heckhausen & C. S. Dweck (Eds.), Motivation and
self-regulation across the life span (pp. 257–280). New York: Cambridge
University Press.

Eccles, J. S., Wigfield, A., Midgely, C., Reuman, D., Mac Iver, D., & Feldhaufer, H.
(1993). Negative effects of traditional middle schools on students’ motivation.
The Elementary School Journal, 93(5), 553–574.

Engel, L. (2008). Experiments in democratic education: Dewey’s lab school & Korczak’s
children’s republic. Social Studies, 99(3), 117–121.

Friedman, M. I., & Lackey, G. H. (1991). The psychology of human control: A general
theory of purposeful behavior. New York: Praeger.

Glasser, W. (1998). Choice theory in the classroom. New York: Harper.



Successful Teaching for Acceptance of Responsibility Online—Syllabus Updated January 201010

Hawkins, J. A., & Berndt, T. J. (1985, April). Adjustment following the transition to
junior high school. Paper presented at the biennial meeting of the Society for
Research in Child Development, Toronto, Canada.

Hunkins, F. P. (1995). Teaching thinking through effective questioning. Norwood, MA:
Christopher-Gordon.

Jones, V. F., & Jones, L. S. (2004). Comprehensive classroom management: Creating
communities of support and solving problems (7th ed.). Boston: Allyn & Bacon.

Knapczyk, D. R. (2004). Teaching self-discipline for self-reliance and academic success.
Verona, WI: IEP Resources.

Lickona, T. (2004). Character matters: How to help our children develop good judgment,
integrity, and other essential virtues. New York: Simon & Schuster.

Lunenburg, F. C., & Schmidt, L. J. (1989). Pupil control ideology, pupil control behavior
and the quality of school life. Journal of Research and Development in Education,
22, 36–44.

Lunenburg, F. C., & Stouten, J. W. (1983). Teacher pupil control ideology and pupils’
project feelings toward teachers. Psychology in the Schools, 20, 528–533.

Matthews, D. B. (1991). The effects of school environment on intrinsic motivation of
middle school children. Journal of Humanistic Education and Development, 30,
30–36.

Medland, M. B. (1990). Self-management strategies: Theory, curriculum, and teaching
strategies. New York: Praeger.

Nowicki, S., & Barnes, J. (1973). Effects of a structured camp experience on locus of
control orientation of inner-city children. Journal of Genetic Psychology, 122,
247–262.

Nurmi, J. E., Aunola, K., Salmela-Aro, K., & Lindroos, M. (2003). The role of success
expectation and task-avoidance in academic performance and satisfaction: Three
studies on antecedents, consequences, and correlates. Contemporary Educational
Psychology, 28(1), 59–90.

Pachter, B., & Magee, S. (2001). The power of positive confrontation. Cambridge, MA:
Da Capo Press.

Peterson, C., Maier, S. F., & Seligman, M. E. P. (1993). Learned helplessness: A theory
for the age of control. New York: Oxford University Press.

Rivers, T. M. (2005). Ten essentials for character education. Journal of General
Education, 53(3-4), 247–260.

Rock, M. L. (2005). Use of strategic self-monitoring to enhance academic engagement,
productivity, and accuracy of students with and without exceptionalities. Journal
of Positive Behavior Interventions, 7(1), 3–17.

Ryan, K., & Bohlin, K. E. (2003). Building character in schools: Practical ways to bring
moral instruction to life. San Francisco: Jossey-Bass.



Successful Teaching for Acceptance of Responsibility Online—Syllabus Updated January 2010 11

Scanio, D. J. (2005). Character education in the classroom. Bloomington, IN:
Authorhouse.

Schunk, D. H. (2003). Self-efficacy for reading and writing: Influence of modeling, goal
setting, and self-evaluation. Reading and Writing Quarterly, 19(2), 159–172.

Schunk, D. H., & Zimmerman, B. J. (1996). Modeling and self-efficacy influences on
children’s development of self-regulation. In J. Juvonen & K. R. Wentzel (Eds.),
Social motivation: Understanding children’s school adjustment (pp. 154–180).
New York: Cambridge University Press.

Schwarzer, R. (Ed.). (1992). Self-efficacy: Thought control of action. Washington, DC:
Hemisphere.

Sedek, G., & McIntosh, D. N. (1998). Intellectual helplessness: Domain specificity,
teaching styles, and school achievement. In M. Kofta, G. Weary, & G. Sedek
(Eds.), Personal control in action: Cognitive and motivational mechanisms (pp.
419–443). New York: Plenum.

Shapiro, E. S., & Cole, C. L. (1994). Behavior change in the classroom: Self-
management interventions. New York and London: Guilford.

Skinner, E. A., & Belmont, M. J. (1993). Motivation in classrooms: Reciprocal effects of
teachers’ behavior and student engagement across the school year. Journal of
Educational Psychology, 85, 571–581.

Steen, T. A., Kachorek, L. V., & Peterson, C. (2003). Character strengths among youth.
Journal of Youth and Adolescence, 32(1), 5–16.

Stipek, D. J. (2002). Motivation to learn: From theory to practice (4th ed.). Boston:
Allyn and Bacon.

Stipek, D. J., & Gralinski, J. H. (1996). Children’s beliefs about intelligence and school
performance. Journal of Educational Psychology, 88, 397–407.

Strahan, D. (2008). Successful teachers develop academic momentum with reluctant
students. Middle School Journal, 39(5), 4–12.

Wentzel, K. R. (1997). Student motivation in middle school: The role of perceived
pedagogical caring. Journal of Educational Psychology, 89, 411–419.

Xiang, P., Solomon, M. A., & McBride, R. E. (2006). Teachers’ and students’
conceptions of ability in elementary physical education. Research Quarterly for
Exercise and Sport, 77(2), 185–194.

Zimmerman, B. J. (1989). Models of self-regulated learning and academic achievement.
In B. J. Zimmerman & D. H. Schunk (Eds.), Self-regulated learning and
academic achievement: Theory, research, and practice (pp. 1–25). New York:
Springer and Verlag.

Zimmerman, B. J., & Bandura, A. (1994). Impact of self-regulatory influences on writing
course attainment. American Educational Research Journal, 31, 845–862.



Successful Teaching for Acceptance of Responsibility Online—Syllabus Updated January 201012

Zimmerman, B. J., Greenberg, D., & Weinstein, C. E. (1994). Self-regulated academic
study time: A strategy approach. In B. J. Zimmerman & D. H. Schunk (Eds.),
Self-regulation of learning and performance (pp. 191–202). Hillsdale, NJ:
Lawrence Erlbaum.


